








Dr Robert Letham, Senior Minister, Emmanuel Orthodox Presbyterian
Church, Wilmington, Delaware, USA

Part 2

In the last issue (RT'162) we explored the subject of how to present the gospel
in the post-modern world. Here we explore further the way post-modernism
(PM) is reshaping our everyday life. By doing this we will be in a better
position to ask how we can combat PM effectively.

The world of PM is a world of instability, diversity and fragmentation

Since PM allows no objective truth there can be no fixed point of reference to
determine what we should believe or how we are to act. This lack of fixity
entails a total lack of stability in day to day life. No basis exists for a commonly
agreed morality. A politician can say or do one thing today and another quite
different, even contradictory, tomorrow. Any criticism of that politician will
not stick since it will be based on an old, obsolete worldview, where objective
meaning, absolute truth, fixed values and moral standards existed. This
obsolete worldview was, in reality, an attempt to manipulate. Thiselton cites
the Cambridge atheist theologian Don Cupitt who has written at least a book
per year for the last twenty or more years, often saying different and apparently
incompatible things in successive volumes. When challenged on this point,
Cupitt refuses to answer his critics, replying, ‘By the time ttey have come in,
I have moved on.”

In part, this world of constant flux fits a situation in which tcday’s technology
is dated within six months. The computer on which I write this was bought by
my church just under two years ago. It received an Editor’s Choice award in
the computer magazine published the same month we bought it. It is now a
virtual museum piece. The catchphrases new Labour, new Britain, new
Europe, new world order, new this, new that are made for this world of flux
every bit as much as the claim to no ideology (as much an ideological claim as
anything). In the corporate climate in the USA, constant change is
programmed in to management policy. The nineties have seen systematic
downsizing by large corporations in an attempt to compete with the economic
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received all things from the Father, including the honour of being our high
priest (Heb 5:5). In his incarnation he emptied himself, not by ceasing to be
God but by adding the form of a servant, becoming man. Then in his incarnate
ministry he freely humbled himself, serving others, ultimately giving himself
up to the cursed death of the cross, reserved by the Roman authorities for the
lowest of the low and which the Philippians, priding themselves on Philippi’s
status as a Roman colony, under the protection of the ius Italicum (Roman
law), would readily see as the most despicable way to die. Christ does not put
pressure on us so as to achieve his own hidden agenda. Instead, he gave
himself up to death.

All this shows us what God is like. The holy and undivided Trinity live in
unbroken love, communion and union. The Father, the Son and the Holy Spirit
do not manipulate each other for their own ends. They cannot be deconstructed
so as to disclose that the real situation is other than it first appears. Their love
is pure and just, good and kind. The distinctions of the persons exist in
undivided union. There is no conquest of unity by diversity, nor of diversity by
unity. The three are one and the one is three. Here is the theological heart of the
Christian faith and this should also be our focus in piety, apologetics and
evangelism in the PM world.

Can the world of PM last?

It should be very evident that PM cannot last for long. It has no stability, nor is
it true to real life. It bears within itself the seeds of its own demise. The
problem is that it may well carry much else with it. Arbitrariness in public life
will mean the destruction of public justice. The rule of law emerged in the
context of a Christian worldview. The great medieval jurist, Henry de Bracton
(d. 1268), taught in his groundbreaking and seminal work De Legibus et
Consuetinibus Angliae, in which he systematised the laws of England, that the
king was himself under the law . . . responsible to God, in the place of Jesus
Christ, as God’s vicar:

‘For judgments are not made by men but by God, which is why the heart of a
king who rules well is said to be in the hand of God ... Iet no one unwise ascend
the seat of judgment lest in the day of wrath he feel the vengeance of him who
said “Vengeance is mine, I will repay ...” on that day when they shall behold
the Son of Man ... who shall not fear that trial when the Lord shall be the
accuser, the advocate and the judge?’* (citing Rom 12:9, Rev 18:9-10, John
5:22, Rev 3:7, Matt 12:36, 3:7, 13:30,41,42)










begin teaching French in Geneva.
This French language school
attracted many prominent women
students. Froment chose the New
Testament as his text- book which
was used by the Holy Spirit to
convict the women who then
influenced their husbands. In due
course the evangelical party in the
city increased in number. The way
in which these cities were won
was by challenging the oman
Catholic priests to a public debate
which the city leaders were
invited to attend. There were 200
City Council members in Geneva.
The priests were mostly ignorant
and unable to defend the Roman
Catholic position. The Reformers
would demonstrate the Roman
Catholic teaching to be without
biblical . foundation an  this
convinced the City Council to
reject Roman Catholic practice
and control.

It was just when Farel was
involved in this desperate struggle
to persuade the leaders of Geneva
to reject Romanism that Calvin
arrived, then only 27 years old.
Farel immediately saw in Calvin
the teacher needed to consolidate
the work. But Calvin had no
desire to stay in Geneva. He was
tired and longed for rest. ‘May
God curse your rest!!” shouted
Farel. These words made Calvin
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tremble. Later he wrote in the
introduction to his Commentary
on the Book of Psalms, ‘1 was
terrified by Farel’s words and
made conscious of being a
coward.” So Calvir was persuaded
to stay and he began to preach in
Geneva. Not long after this the
Roman Catholic priests of the
nearby city of lausanne were
challenged to a public debate by
the Reformers. Of 337 priests only
174 arrived and only 4 had any
ability to defend their doctrine.
Farel and Viret, a foremost Swiss
Reformer of those times, were the
spokesmen for the Bible. They
took Calvin with them as an
observer as he had no experience
of these debates. The debate went
on for several days. One priest in
defence of trensubstantiation
started to quote irom the Early
Church Fathers. Farel and Viret
were unable to handle this and
looked to Calvin for help.
Standing up, the latter proceeded
to quote from memory passages
from the Early Church Fathers,
giving the exact source in each
case. It was an amazing display of
learning and had an electrifying
effect on the assembly. The
opposition  was  completely
confounded. On¢  priest was
converted immediately. As a
result of this astonishing per-
formance not only did Lausanne




turn Protestant but 200 priests
renounced the Roman Catholic
Church.

The work in Geneva however was
not easy. Calvin wished to bring
everything under the authority of
Scripture. The City Council
would not agree and this led to
such a division that they expelled
Calvin who then went to live in
Strasbourg.  There he  was
influenced by two outstanding
Reformers, Bucer and Capito.
They recognised Calvin’s gifts
and invited him to pastor a church
with a congregation numbering
500 which he did from 1538 to
1541.

It was in 1541 that a Roman
Catholic cardinal by the name of
Sadoleto wrote to the Council of
Geneva inviting them to return to

the Roman Catholic Church.
Sadoleto  badly miscalculated
because the people hated

Romanism even though they had
not agreed to all Calvin’s reforms.
They did not know how to reply to
Sadoleto’s letter. The humble
course was followed which was to
invite Calvin to return to Geneva.
At first he refused but when he did
return it was through a long and
patient work that Geneva became
the foremost centre for Protes-
tantism, a city where many
persecuted Christians from all

over Europe were able to find
refuge as well as a ministry that
inspired them with missionary
zeal.

Calvin’s method was to expound
the Scriptures systematically. He
would preach almost every day in
the morning and afternoon,
expounding the Old Testament
during the week and the New
Testament on  Sundays. He
preached without notes directly
from the Hebrew or the Greek.
His expositions were written
down by scribes. This is how his
valuable commentaries came into
being. He also kept up a huge
correspondence. Up to 1553 much
of his time was spent working at
reformation in Geneva. Thereafter
up until the time of his death in
1564 aged 54 he concentrated on
the evangelisation of France.

Missionaries sent into France

It is widely believed that the
Reformers of the sixteenth
century were not involved in
missionary activity. That is simply
not the case.” John Calvin was
involved in the work of sending
missionaries to Brazil. Doors into
Brazil did not open at that time
and those involved in the attempt
lost their lives. However the
mission field is not only lands far
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off. Indeed France constituted a
mission field.’

Unlike present day France, which
is almost entirely secular in
outlook, the France of the 16th
century was religious but
dominated by the priesthood of
the Roman Catholic Church.
Persecution by the priests against
evangelicals was fierce. It could
cost your life to actively
propagate the evangelical faith.
However within the Roman
Church a very considerable Bible
movement had taken place
through the secret reading of
books by Luther as well as
through the teaching of a well-
known Catholic, Lefévre
d’Etaples. A great spiritual
harvest was there to be reaped.

From 1555 to 1562 we know for
sure that 88 preachers were sent
from Geneva into France. Of
these, nine laid down their lives as
martyrs. There may have been
more than 88. Historical research
is hampered by the fact that
everything in that period was done
in a secretive way for security
.reasons. Also we must account for
many short term missions into
France. Those who were ordained
and sent out as church planters
were exceptionally gifted men.
Some of them were from aristo-
cratic families and most were
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from a well-e cated upper
middle class background in
France. Very few were from
artisan origin an none from a
peasant background. With the
exception of Pierre: Viret who was
Swiss, (he became the pastor of
the largest church of 8,000
communicants at Nimes), these
church planting missionaries
originated from almost every
province of France. This fact
helps explain how it was that
almost all regions of France were
permeated with the gospel.

Of these missionaries those who
were not already accredited
pastors were obliged to conform
to rigorous standards set up by
Calvin. The moral life of the can-
didate, his theological integrity
and his preaching ability were
subject to careful examination.
With regard to mcral discipline a
system was established by which
the pastors were responsible to
each other. There was an exacting
code listing offences that were not
to be tolerated in a minister.
Offences in money, dishonesty or
sexual misconduct meant instant
dismissal.

All Calvin’s students had to be
fully proficient in Latin, Hebrew
and Greek, in order to be
thoroughly proficient in line by
line exegesis of the Scriptures.




They were required to be trained
in Church History and Systematic
Theology. Character training was
paramount. These pastors had to
face the reality of martyrdom.
Only when Calvin judged a man
to possess the necessary fibre and
stamina would he be sent into
France to preach and plant
churches. Each church began by a
group gathering in a home, and
then out of that a fully disciplined
church would be constituted. Such
was termed ‘a dressed church’.

In 1555 there was only one
‘dressed church’. Seven years
later, in 1562, there were 2150
such churches! This represents
growth of extraordinary
proportions.  Eventually there
were over two million Protestant
church members out of a French
population of twenty million. This
multiplication came in spite of
fierce persecution. For instance in
1572, 70,000 Protestants lost their
lives. The church order used was
Presbyterian. There were 29
national synods from about 1562
to 1685 when persecution forced
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most of the believers to leave
France.

The real character of John Calvin
is revealed in his letter-writing
which was very extensive and
pastoral in character. Besides
personal letters he also wrote to
the French churches as a whole.
For instance in November 1559 he
wrote: ‘Persecutions are the real
battles of Christians, to test the
constancy and firmness of their
faith; we should hold in high
esteem the blood of the martyrs
shed for a testimony to the truth.’

Conclusion

From the example provided above
we need above all to recapture the
biblical idea that a missionary is a
male preacher/pastor who engages
in church planting. There are
many ancillary services and many
ancillary agencies but without the
application in  practice of
preaching and pastoring in the
work of church planting the
prospect of Christianity in any
unevangelised land will be bleak.

3. John Calvin’s enterprise in the evangelisa-
tion of France is described by Jean-Marc
Berthoud in a carefully researched treatise
of 53 pages, Westminster Conference
Papers for 1992 obtainable from John
Harris, 8 Back Knowl Road, Mirfield,
WF14 9SA, UK £4.00 including postage. It
is from this treatise that I have extracted the
material about France.






















Coleman, 176 Marvels Lane, Grove
Park, London SE12 9PL, UK or
Wally Barlow, 6021 Albion Drive,
Flint, Michigan 48506, USA.

USA - RBMS

Reformed Baptist Mission Services
have taken on several translation
projects for 1998 including:
Japanese — The 1689 Confession of
Faith

Hebrew — A series of sermons by
Baruch Maoz on the Ten Command-
ments, ‘The Fruit of the Spirit and the
Work of the Holy Spirit’.

Spanish — Gumall’s ‘Christian in
Complete Armour’ (modern trans-
lation); booklets: Van Til — Why I
believe in God and Geoff Thomas —
Reading the Bible.

For details write to: RBMS PO Box
289, Carlisle PA 17013, USA.

Belgium

A report by Michael B Robinson,
Opeisingstraat 8, 9900  Eeklo,
Belgium who serves with the
European Missionary Fellowship.

Just a short boat ride from the south-
east coast of England lies a land
abounding in material wealth, yet in
spiritual truth so poor. Belgium is one
of those Western nations which rank
amongst the most needy mission
fields of the world. Of the 10 million
population fewer than 1% have any
kind of Protestant connection. Roman
Catholicism accounts officially for
90% of the people, yet for the average
Belgian organised religion is simply
not relevant to everyday life. This is

true of both the Dutch-speaking
Flemings of the north and the French-
speaking Walloons ¢f the south.

And yet Belgium’s religious history
could have turned out differently. 400
years ago she was penetrated by the
teaching of the Reformers and this is
reflected in the Belgic Confession of
1561. This documesnt, largely the
work of Guido de Bres, was designed
to be a clear and comprehensive
statement in defence of the Reformed
faith at the time of the Spanish
Inquisition. However, King Philip 1I
of Spain was deterniined to root out
all Protestant factions under his juris-
diction which includzd Belgium. As a
result most of the Protestants fled
north to the Netherlands. A spiritual
darkness settled over Belgium and
even today not muct light has broken
through.

In the 20th century a number of
evangelical groupings have tried their
hand at working in Belgium. Almost
all are Arminian in doctrine and
practice and very few have met with
any lasting success. Reformed
theology remains largely unknown in
Belgium.

I'have been in Belgium for some time
but since September 1997 T have been
working alongside Pastor Jakobus De
Feyter in Eeklo Evangelical Church.
We are a small group of about a
dozen believers but we are committed
to maintaining a Calvinistic witness.
We share the preaching ministry,
whilst I have the responsibility for the
children’s work, literature and distri-
bution, and door-to-door outreach. It
is uphill work but we: look to the Lord
to build his Church. Do please pray
for us.

D I R ———







pattern of the New Testament, that
it is the local church which is the
proper sending agency for Gospel
workers (Acts 13:1-3). We recog-
nise that this implies a responsi-
bility for training and wctical
support of workers, and a responsi-
bility upon them to be accountable
to the local church.

4. Our obedience to the Great
Commission is to be carri¢ out in
fellowship with other mer ears of

the church militant. We acknow-
ledge that support, training and
preparation of members sent out
from our own congregation may
best be accomplished in fellowship
with like-minded churches and
other agencies. We recognise that
workers sent out from our church
should work in fellowship and
cooperation wherever possible with
indigenous churches in the cality
to which they are sent.

5. Our goal in missions is the plant-
ing and strengthening of indigenous
local churches to facilitate further
Gospel-preaching and  disciple-
making in that area. This is the New
Testament pattern. However, we
recognise that obedience to the
Great Commission may take many
forms including for example
literacy, Bible and book translation
work, radio work, training
indigenous workers, etc., and that
support staff will be needed to
facilitate this work. We recognise
that both long and short-term
assignments may sometimes be
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appropriate. We recognise that
some workers may need full
financial support, while others will
work as ‘tentmakers’ according to
the opportunities of the field to
which they are sent.

6. We seek to mainiain the integrity
of our mission, whether local or
international. Qur commitment to
evangelism and disciple-making in
doctrine and practice is to be in
accordance with the biblical
teachings expressed in our church
basis of faith. Our fellowship with
other churches is tc be on the same
basis overseas as locally. Ministries
of women are on the same basis
wherever they serve, excluding
roles which are the functional
equivalent of eldership but
including all manner of other
ministries.

Sending in practice

When such principles have been
established, numerous practical
issues arise. How is a missionary to
be sent out (whether to another
region or another nation)? The
elders will take a leading role, but
as in Acts 13 the whole church will
be involved in sending the
candidate in the same way as the
church will be involved in
recognising other  irch officers.

There are certain fundamental
issues to be considered. If the Lord
of the harvest is calling this




candidate to missionary service, is
there evidence that the Lord has first
of all given a real conviction and
concern to the candidate for such
work. Has this been evident in local
church life? Is his heart in it? Is
there a passion for the glory of God
and the souls of men? Then are
there providential indications that
the Lord is calling this person to a
particular field: opportunities in a
particular country, a burden and
concern there? Is this recognised by
the church? Does the church see the
Lord’s hand in this and his leading
in this person’s life?

Then there are three aspects to be
considered before sending the
candidate:

1. Assessing Character

If the candidate is to serve as a
church-planter or pastor/ teaching
elder then he should be no less
qualified than the elders of the local
church. If the candidate is to serve
in a support role, then the qualifica-
tions of deacon may be more
appropriate. In either case, the qual-
ifications outlined in 1 Timothy 3
and Titus 1 are relevant. Character
is of first importance. Missionary
work will often involve exceptional
pressures and stresses, and mature
spirituality is a necessity. A variety
of questions may be relevant:

a. Does the candidate maintain a
robust daily devotional life? Can

he relate how he walks with
God? Are there clustered in the
candidate’s life the spiritual traits
of one who evidences union with
Christ in love, humility, meek-
ness, joy and peace? If the role
involves preaching, has the
candidate evinced the spiritual
mind and discipline required for
an effective preacher?

.In a Confessional Reformed

church, Baptist or Presbyterian,
the eclders and deacons are
required to be familiar with and
ascribe to the Confession of
Faith. Has the candidate studied
the Confession of his church?
Some areas may require special
attention, such as the uniqueness
of Christ.! How does the candi-
date view charismatic claims or
decisionism? How would he
relate to those who hold to these
beliefs and practices?

. Our generation has been

scandalised by the sins of the
‘tele-evangelists’. Tt is necessary
to check whether the candidate is
free from all sexual aberration. It
is necessary too to check
financial integrity.  William
Carey was almost ruined by the
careless use of funds by the
missionary doctor who accom-
panied him to India. A further
question: Are there any vestiges
of racism in the candidate?

. How does the candidate relate to

his wife and children, to his
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parents, to other church mem-
bers, to his neighbours and to his
fellows in the work place? How
does he take criticism? Is he
subject to gossip? Does he show
the qualities of leadership? Will
he be able to relate humbly and
sensitively in a cross-cultural
situation?

e. Is the candidate subject to
depression? How does he endure
discouragement? Is he stable in a
crisis? Is family life of good
quality, and will it survive the
pressures of a cross-cultural
situation? If the candidate is
single does he have the resilience
to survive in an isolated situation
in a foreign land?

f. Is the candidate driven by pure
motives? Is he sure there are not
mixed motives such as the desire
for adventure or change from a
boring life at home? Is there any
emotional involvement with
someone in the society to which
he wishes to apply?

2. Assessing Gifts

Calling and gifts go hand in hand.
Candidates for eldership roles
should be ‘apt to teach’. Those for
diaconal roles will have been
‘tested’. Has the candidate been an
active and committed member of the
local church? How has he operated
in church life? Have real gifts been
evident, and used with zeal? No-one
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becomes an evangelist or a teacher
simply by crossing the ocean; these
qualities should be cvident in the
local church.

Some form of theological training
would normally be required, and the
candidate should be prepared for
the special challenges of cross-
cultural work. If a specialised work
is in view are his skills adequate to
meet the challenge? Is further
training required? [s the candidate
willing to undergo further studies or
training if that will in the long run
ensure more efficiency and effec-
tiveness? What aptitude does he
have for languages®

3. Practical Issues

There are yet further questions to
consider:

a. What is the candidate’s state of
health? What provision will be
made for health care when the
missionary is overseas?

b. What family does the candidate
have? Does he have family
responsibilities, e.g. to parents,
and how will these be dis-
charged? If there are children,
how will they be: educated? Will
they return to the sending
country for secoadary or tertiary
education, and what provision
will be made for this?

¢. How will the missionary report




back to the local church? How
often should he communicate?
How often will he return to his
sending church, and for how
long? What will this involve?
What commitment will the home
church make to communicate
regularly with the missionary,
including field visits?

d. What provision will be made for
holidays and retirement?

Allocation of church funds

Some churches set a good example
by attaining to a high level of
missionary giving and support.

Bethlehem Baptist Church in
Minneapolis, USA, has 1,300
members. 30% of the church

income is devoted to missions. Our
whole church budget should be
considered in light of the Great
Commission, and a balance struck
between our responsibilities at
home and overseas. Cooperation
between like-minded churches
means that the financial burden of
sending missionaries can be shared.

Grace Baptist Mission in England
(begun in 1861) provides a basis for
like-minded Reformed Baptist
churches to co-operate together in
the sending and supporting of
missionaries. They are able to

advise churches in preparing
missionary candidates in the UK.?
Depending on which part of the
world is envisaged there are other
reliable missionary societies and
agencies that can be consulted. The
church elders and deacons should
explore areas of co-operation with
such agencies.

Apart from sending missionaries,
churches can also consider direct
support of like-minded churches
overseas. This can take various
forms: direct financial support,
assistance with ministerial training,
provision of literature, etc. By this
means indigenous workers can
more effectively make progress in
their work; this may be much more
useful than sending a Western
missionary.

By all such means we seck to be
obedient to the Great Commission,
and to see the name of our Saviour
glorified throughout the world.

Notes

1 Hywel R. Jones, Only One Way — Do you
have to believe in Christ to be saved? Day
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ductory statements: Working Together in
Mission and Calling, Preparing, Sending —
A Guide for Churches. These two
documents are available together for £6
including postage from GBM, 12 Abbey
Close, Abingdon, OX14 3JD, UK.










him and rebuked him for not having
seceded. At this, the newcomer
picked up his bags and returned
home. The damage was irrevocable.

The point might be raised that being
generous in fellowship is tantamount
to spiritual compromise. Is it? Does
not the Lord’s acceptance of the
imperfect churches in Revelation 2 to
3 indicate a principle of latitude in
which growth and change might take
place? Did not the apostle Paul
exemplify the same spirit in his
acceptance of wayward believers
such as the Corinthians who would
probably raise more than just an
eyebrow if they came to our churches
today? Do we, then, consider
ourselves wiser or better than the
Lord and his apostles?

Practical conclusions

On the international scene, there are,
sadly, all too many small differences
which become major hindrances to
fellowship. I venture to ask whether
some of these do not have to do with
personality or intolerance? As those
who love the Reformed faith, and
who are zealous for the honour and
glory of our Lord Jesus Christ, there
is surely room to broaden our
horizons and commend more affec-
tionately the powerful truths of
Scripture. The example of Aquila
and Priscilla, whose hospitality and
godly example inspired Apollos,
provides a model for us. The warm
and caring atmosphere of one’s home
provides an ideal environment to
share the truth. Books, booklets and

cassettes can also be used. Corre-
spondence with those who serve the
Lord in far-away places can be

invaluable in encouraging weary
labourers and promoting biblical
thinking.

There are many opportunities which
present themselves to build bridges
rather than walls. It has been
suggested that believers should make
a point once a yzar or more of
attending at least one event held in
another church — e.g. a special series
of evangelistic or teaching meetings,
a weekend conference, or perhaps a
picnic or camp. This can do wonders
for a more tangible sense of unity.
The gospel presentation may be
different, and the tezching not exactly
what we are used to, but it won’t be
the end of our spiritual lives, and
what excellent groand for building
strong, meaningful Christian relation-
ships with the resulting opportunities
for introducing our Christian friends
to a biblically founded understanding
and practice of truth.

Finally we can be stirred from a letter
from the past: ‘Caerish a candid,
catholic spirit. Seek not the little
interests of a party, but rather lament
that human imperfection has rendered
party distinctives unavoidable; and
suffer not a party spirit to aggravate
the misfortune. O for a heart, among
all the professors cf the religion of
Christ, widely expanded as the spirit
of the religion they profess, and as
that of its benevolent founder!” (From
the circular letter of the Midland
Particular Association, 1785.)

R ———————————————————







be eaten by worms; I confess to you
that if I can but live and die serving
and honouring the Lord Jesus, it will
make no difference to me whether I
am eaten by cannibals or by worms.’

If each local church is to fulfil its
particular duty to look beyond its
borders, it is the pastor who will need
to be convinced. ‘The pastor more
than anybody else can encourage
missionary concern to flower, or by
his attitude can lead to the neglecting
or even stifling of it.” Griffiths quotes
JB Whiting of the CMS in 1860: ‘We
must fan the flame of missionary zeal
in the pastor. Can an icicle light a
fire?” For a contemporary pastor what
began the change in his attitude was
when on a sabbatical visit to Liberia a
young believer asked him, ‘What is
your mission strategy?’

On the question of screening mis-
sionary candidates, Griffiths argues
well that someone’s local church will
know the person best. ‘Over = years
I have noted that when a student at
college or a missionary on the field
fails in some way, if you look back at
what their referees had to say when
they first applied, there is almost
always an indication of some
weakness.’

To give us a better understanding of
what a missionary typice © goes
through, there is an excellent outline
of the joys and frustrations of each
stage of missionary life. For example
most will return on their first home
leave with little to show; their prayer
letters haven’t been gripping (‘you
cannot write too many letters about
irregular verbs’); by contrast they see

their friends in well-established jobs,
and even in church they easily feel
marginalised. Before being sent they
might have been an elder, deacon, or
on the pastoral team, but now they
feel unemployed. Griffiths has known
many missionaries who have been
only too pleased to get back to the
field for this reason. His suggestion is
that missionaries back home should
make few visits to other churches so
as to be able to spend most of their
time with their home church. Here
they should be given opportunity for
ministry. I would add that sufficient
time should also be granted for
missionaries to spend with their
families back home.

Other chapters include those on the
role of a church missionary com-
mittee, including the setting up of a
church missionary policy; on how the
sender and sent ccn keep in touch
with each other; and on ‘A fresh look
at self-supporting missionaries’. The
chapter entitled ‘Prayer for mission-
aries in days of distracted busyness’
shows Griffiths’ encouraging way of
writing. He urges us on, but not to
attempt too much too soon. Start
small, be it with the introduction of a
missionary prayer meeting or the
drawing up of a missionary policy.

Every big fire startzd out as a small
one. Maybe the star: for you and your
church will be reading this book as
you see your responsibility before
God. If you have already started there
is still much to learr. from it. You will
be encouraged to zo on supporting
those whom Gc  sends as his
messengers of the gospel across his
world.
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